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QS Mission

Empowering motivated
people around the world

to fulfil their potential by
fostering international mobility,
educational achievement

and career development.



Strategic Insights from QS Rankings & Indicators

QS metrics as mirrors .

QS Rankings assess reputation, research, . ‘
teaching capacity, internationalisation, and now
sustainability & employability - reflecting key

quality dimensions @ %




A Changing Landscape — Why Redefine “Succes

Global shifts demand new metrics Leverage Al

1 and automation are reshaping jobs, sustainability
and social impact are urgent, and economies
require future-ready skills

Unprecedented growth & access

By 2030 the global education market will reach
2 $10 trillion, with hundreds of millions more

graduates

From rankings to relevance
Rankings still matter, but success is being
redefined beyond prestige - it's about how

3 institutions drive innovation, community impact,
and lifelong learning opportunities.




How do we achieve this?

From billions of data points including:
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The global higher education experts

The most trusted brand in higher education

Source: Google Trends December 2020 — December 2025
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The global higher education experts

Our expertise and influence

Every challenge and every success

Perf
comes down to these. erformance
Using a powerful combination of data-
driven insights, solutions and strategic
expertise, we help you turn these
fundamentals into powerful results. Digital Student
innovation recruitment
Skills and

employability



The global higher education experts

The QS World Future Skills Index

As the world changes, so
do the skills that matter.

Future dimensions Indicators

Skills demand gap,

. workforce
Technological Skills alignment adaptability.

- lifelong learning,
transformation and industry feedback
climate urgency are
reshaping the workforce. Job-aigned

curriculum,
technical education,

Al digital, and green
skills are rising across
every sector.

Educational readiness

global ranking

|learning tech access,

Al & digital skills,

Th_e QS World Future Tomorowsiob 23 Greonworcoron
Skills Index evaluates ﬁ i job growth rate.

) talent availability
how well countries are
equipped to meet the

evolving demands of the
global job market. Economic evolution

Digital transition,
green readiness,
future investments,
tech infrastructure

Dimension Index

Skills Fit
Score

Academic
Readiness
Score

World Future
Skills Index



Stakeholders' engagements

In the region, like elsewhere, quality is no longer defined only inside the university. It is co-defined
by:

* students and families,

 employers and professional bodies,

* regulators and quality assurance agencies,
 and international partners.

QS engages these stakeholders mainly through large-scale employer and academic surveys and
benchmarking.



Employer signals
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From a stakeholder point of view, employers look for three proof points: ) e %

1. Jobreadiness: communication, problem-solving, digital skills,
teamwork.

2.  Work exposure: internships, applied projects, portfolios—especially in
computing, business, engineering, health, and emerging tech.

3. Reliable talent pipelines: universities that consistently produce
graduates with predictable skills.




Building a skills-aligned curriculum

Ve

Average Annual Growth Rate of Al Occupations (2017-2024)

Al Strategist

NLP Specialist

Machine Learning Engineer
Al Specialist

Software Engineer

Al Ethics Specialist

Prompt Engineer

IT Consultant

Al Researcher

MLOps Engineer

Computer Vision Specialist

0o

*®

10% 20% 30% 40% 50%

60%

~

J

Al Field: Composition of Occupational Demand

17640

19,683

70

43,493 25,361 19 10,133 2,77
Machine Learning ML Operations Computer Vision
Engineer Engineer Specialist

. Artificial Intelligence
. Al Specialist . Al Strategist Research Scientist
Al Ethics
NLP Specialist . Prompt Engineer
. P Consultant PtEng

We identify the most relevant and high-growth occupations based on global

labour market data

Sources: IMentor by QS Skills Data & LinkUp



Student signals

Candidates - the definition of quality often becomes: student stakeholder lens strongly rewards universities
that can show:

«  “Will myself/ my child get a job or a strong next step?” * Credible career services and employer connections,

« “Isthis degree recognised nationally and * Transparent outcomes

internationally?”

*  Support for students from outside maijor cities.

« “Can we afford it, and will they be supported to complete
it?”

«  “WillI getajobabroad?”



Turn Visibility into Student Demand

How International students
explore their University options
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Source: QS International Student Survey 2026



Internationalisation means

Internationalisation is often interpreted as “more international students” or “more MoUs.”
Stakeholders—especially students—interpret it differently. They value internationalisation when it
leads to:

* recognition (degrees that travel),
« skills and exposure (joint projects, visiting faculty, global classrooms),

« and employability (access to multinational employers, remote global work, or graduate study
pathways).

* Twinning/articulation pathways with reputable institutions where credit transfer is transparent
and affordable.

« Joint supervision and co-authored research that increase visibility and citations while building
faculty capability.



Al Capability Framework

An open source framework helping universities to assess Al maturity, identify strengths, gaps,
and improvement priorities.

Contact Us Download Framework
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www.aicapability.org



Thank you!

The global higher education experts

Rami Awad o -
rami@ags.com

linkedin.com/in/ramiawad-qs/ ’ ’ ® -
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