




A multiplicity of definitions: 

• European MOOC Consortium launched the Common Microcredential Framework. (CMF) 

in April 2019 (announced by FutureLearn, France Université Numérique, OpenupEd, Miri ́adax, 

and EduOpen in April 2019)  a course must have a total study time of 100–150 hours, including 

assessment; be at Level 6 or Level 7 in the European Qualification Framework or equivalent; 

include a summative assessment that enables the award of academic credit, either directly or via 

recognition of prior learning; operate a reliable method of identity verification at the point of 

assessment; and provide a transcript that sets out critical information (learning)

• The UNESCO maintained International Standard Classification of Education (ISCED) proposed 

definition is as follows: A micro-credential is a certification of assessed learning that is 

additional, alternate, complementary to or a component part of a formal 

qualification. 

• Australian Qualification Framework, adopted the definition of a micro-credential proposed 

by Emeritus Professor Beverley Oliver: “a certification of assessed learning that is additional, 

alternate, complementary to or a formal component of a formal qualification” 







The value of micro-credential is that is deemed to be a vehicle for positive disruption to the 

traditional model of learning, which the World Economic Forum (WEF) describes as outdated and 

too rigid for the current and future needs of the labour market. Traditional education assumes that 

a career path is linear and follows a “learn-do-retire” model where in reality today’s skills-based path 

has shifted to a model of “learn-do-learn-do-rest-learn- repeat”. 

Learners no longer gain a formal qualification and embark on a “job for life” they need to upskill 

and reskill quickly as they adapt to the professional and technical changes within the

employment market. Employers are predicting that the core skills required to perform most 

roles will have changed on average 42% by 2022.11 Figure from the World Economic Forum, 2018. The response 

to a question to the business leaders surveyed in the Future of Jobs survey asking the share of core skills of jobs within their

enterprise that will stay constant between today and 2022. 





















As higher education puts its shoulder to the wheel of recovery and renewal post- pandemic, 

we are developing new ways of conceiving qualifications which are agile, relevant, local, 

immediate, immediately useful and designed for a particular place and purpose. But to give 

lasting value to these interventions, they must also be transferable, durable and the building 

bricks for larger awards. 

We have all the tools at hand to do this, but to do it well we need to meld two completely 

different conceptual approaches to learning. We need to splice our traditional degree 

design methodologies onto the wild west of micro-credit” Credit where it is due: How can 

England’s Credit Framework recognise micro-credits?1 Professor Sue Rigby (Vice Chancellor Bath Spa University) 

Entering the wild west of micro-credits we still need to work out how to differentiate the good, 

the bad, and the ugly and who is going to ride over the hill to help create some level of law and 

order without losing that spirit of pioneering adventure and promise of a brave new world. 


