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¾Importance of selection of capacity building 
recipients

¾Recognises Africa has potentials ðknowledge 
diffusion 

¾Africaõs self awareness that I have limitations 
and can indeed improve through partnership, 
networking and funding opportunities  

¾Facilitates mutual understanding and trust 
between developing and developed world; 
private and public sector 

¾Performance monitoring component of capacity 
building 



Capacity 
Building 

HUMAN 
Enhancement of 
individuals skills 
through training 

INSTITUTIONAL 
Incentives or 

relevant  policy 
formulation and 
implementation 

RESOURCE 

Creation of an 
enabling 

environment  such 
as support 
structure 

Performance 
management 

ORGANISATIONAL 
Rationalising 

organisational 
procedures 


